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We are delighted to be partnering with employment law firm Glaisyers solicitors to present a breakfast 
seminar on The General Data Protection Regulation (GDPR) & its impact on HR.

GDPR will come into force in the UK from 25th May 2018,  introducing significant organisational and       
cultural changes within organisations.  Under the new regime, there will be substantially increased penalties 
for organisations who are guilty of various data breaches resulting in fines of up to 4% of annual worldwide 
turnover or 20 million Euros (whichever is the greater).

Organisations will have to contend with new rules relating to Data Subject Access requests including shorter 
timescales to respond and changes in the way in which information is provided to those submitting requests.

This session is suitable for business owners, directors, HR managers and other individuals responsible for 
handling HR matters within their organisation.

AGENDA:

A team of Glaisyers’ solicitors will be on hand to help answer any employment law questions you may have. 
Similarly, our consultants will be available to discuss any hiring or career queries.

This is a free event but places are limited so please register if you are interested in attending, or contact 
Gaelle Rio on grio@mdhr.co.uk or call 0161 416 6227 for more details.

By registering for this event you authorise us to share your details with our co-hosts Glaisyers solicitors 
who may follow up with post event insight & marketing.

Arrival & Breakfast 8:15am
Seminar 8:45am - 10:30am

•	 Russell Brown, a Partner in the Employment Team at Glaisyers Solicitors LLP will provide an overview of 
the implications for employers and the aspects of the changes which are likely to have the most impact. 

•	 He will also be providing an explanation of the rights granted to data subjects (employees), the duties 
placed upon data controllers (employers) and will set out details of the main steps which HR practitioners 
need to implement in order to ensure and demonstrate compliance in readiness for the new law coming 
into effect on 25th May 2018.


